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ARTICLEY
RECOGNITION

11  The Bridgeton Board of Educition, hereinafter called the Board, hereby recognizes

12

13

14

15

the Bridgeton Education Association, hereinafter called the BEA, as the majority and
excinsive representative of Teachers, Master Teachers, Physlcai Therapists, Speech
Therapists, Librarians, School Nurses, Secretaries, Guidance Ca;mselors,
Psychologists, Child Study Team Soctal Workers, Non-Child Study Team Social
Workers, Leatning Disability Tsacher Consultants, Substance Aw

Coordinators, Preschoo] Intervention and Referral Team, ria Workers
{exclusive of the Cafeteria Managers), Technology Coordinators, Facilitators and
Athletic Trainer for the purpose of collective negotiation concerning terms and
conditions of employment. -

Unless otherwise indicated, the term, “employes,” when used hérei:mﬂ:er shall mean
all emplayees eligible for representation by the BEA; and references to male
employees shall include female émployees as well. !

The negotiation unit as defined in 1.1 comprehends employees &n authorized leaves
of absence as well as employees under contract.

No substitute employees specifically mentioned in 1.1 shall be im:luded in the
negutiating unit,

(a) Only classes of employees specifically mentioned in 1.1 shall be included
in the negotiating unit

(b) Pursuant to NJ.S.A. 34:13A-(g), the following posttions are excluded from
representation by the BEA:

(1) Secretary to the Superintendent

(2) Secretary to the Business Administrator

(3) Secretary to the Assistant Superintendent

(4) Secretary to the Human Rmmrce Admintstrator

(5} Payroll Manager
(6) 12-Month Secretary to the Superintendent

(backup to the Secretary)
(7) Secretary to the Affirmative Action Officer
{8) Benefits Manager
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ARTICLET

NEGOTJATION PROCEDPURES

The Board and the BEA agree to enter into collective negotiations over a Successor
Agreement in a good-faith eﬂ'ontomachagreementonallnegoﬁahle matters
concerning terms and conditions of employment.

The BEA shall submitto the Board a complete list ofnegotiations proposals for the
complete Successor Agreament to this document at the first negotlatlng session
between the parties which shall be held no later than 120 dayspﬂurto&mBnard’
budget submission date.

The Board shall hot be obligated to negotiate any additional dmmds submitted to
ftafter the initial proposal of the BEA is received by the Board o'}' fts designes,

Neither the Board northe BEA shall have any controt uverselecuon of the
negotiating team of the other party.

During negotiations the Board and the BEA negotiating teams shall have the right to
present relevant data, to exchange points of view and wmakepmposalsand
counter proposals.

The Board shall make available to the BEA, uponspedﬂcreques}.allreoords,data
and information of the Bridgeton, New Jersey School District tha} the Board and the
BEA deem pertinent to the negotiations. -

Any Successor Agreement shall apply to the all employeesia theinegoﬂaﬂng unit.

Any Successor Agreement shall be reduced to writing and adopberl and signed by the
BEA and the Board.

This Agreement shall not be modified in whole or part by the panties, except by an
instrument in writing and duly executed by both parties,

Any aspect of an experimental program or other project which could affect the
terms and conditions of teacher employment shall be negotiated with the BEA
before implementation



ARTICLE I
GRIEVANCE PROCEDURE

3.1  Agrievance shall mean an allegation by an employee ore:ﬁploj;easin&uebarga_ining

3.2

unit, BEA, that a section of this agreement has been viclated or an appeal resulting
from an administrative decision affecting employses in the bargaining unit,

~ PROCEDURE

3.2.1 Step 1 - Any employee who has a grievance shall discuss it first with his
immediate supervisor in an attempt to resolve it informdily within thirty (30)
calendar days after the act which caused the grievance.

3.2.2 Step 2- If the aggrieved employee is not satisfied with the results of Step 1,
within ten (10) school days after Step 1 above, he shall set forth his
complaint in writing to the buflding principal stating the date, time (if
applicable), place and Article of the Board and BEA Agreement or policy
which he feels has been misinterpreted, violated or inequitably applied.
Within three (3) school days after receipt of the written complaint the
principal shall communicate his decision in writing to the employes, giving
reasons for his decision, A copy of the decision shail be sént to the
Chairman of the Professional Rights and Responsibilities Committee (PRER)
of the BEA. |

3.2.3 Step 3 - Kthe aggrieved employee does not accept the declsion rendered in
Step 2, within five (5) school days after receipt of the decision, he shall
appeal the decision to the Superintendent of Schools. The appeal must be in
writing, setting forth the grievance and the aggrieved ;?!oyee‘s reason for
not accepting the decision rendered in Step 2. Within five [5) school days
after recelpt of the appeal, the Superintendent of Schools shall communicate
his decision in writing to the employee, giving reasons forhis decision. A
copy of the deciston shall be sent to the Chairman of the PR&R.

3.2.4. Step 4 - If the agrieved employee does not accept the decision rendered in
Step 3, the grievance may be submitted to the PR&R Commiittee for review,
Within ten {10) school days after the decision of Step 3 is rendered, the PR&R
Committee shall determine whether or not the grievance has or might have
merit (a) If the PR&R Committee determines that the grievance has or might
have merit, it shall recommend that the decision rendered in Step 3 be
appealed to the Board. (b} If the PR&R Commitiee determines that the
grievance is without merit, it shall so advise the employee and a copy of its
findings shall be sent to the Superintendent of Schools, (c] If the aggrieved
employee is dissatisfled with the findings of the PR&R Committee, he shail
have the right to appeal the decision rendered in Step 3 1o the Board. (d) If
the aggrieved employee does not accept the decision rendered in Step 3, he

3



ARTICLE Il (CONTINUED)

may appeal it to the Board direcily without having the grievance reviewed by
the PR&R Committee. (¢) Any appeal to the Board shall be within fifteen (15)
school days after the decision in Step 3 is rendered and shall be In writing,
ﬁungmememwmdtpgreasomforngtnmpﬂngﬁhedgd;ﬁmgm_d_
In Séep 3. () Withtn fifteen (15) days after hearing the grievance, the Board _
—shall comimunicate its decision in writing to the emp _ S
its deciston, A copy ofthe decisionshall be to the PR&R Committee.

3.2.5 Step § - If the aggrieved emplayee daes not accept the Board’s decision
rendered in Step 4 within five {5) school days after the decislon in Step 4 in
rendered, he shall request in writing that the Chatrman of the PR&R
Committee submit his grievance to-arbitration. A copy of such request shall
be sent to the Superintendent of Schools. (&) If the PR&R Committee
determines that the request is meritorious, it shall notify the Board of its
Intent to submit the grievance to arbitration no later tham fifteen {15) school
days after receiptof the request from the aggrieved emplayee () Within ten
(10) schoal days after such written notice, the Board and the PR&R
Committee shall attempt to agree on a mutuatly accepta‘t%]_e arbitrator and
shall obtain commitment from said arbitrator to serve, [FJ ifthe parties are
unable to agree an an arbitrator or to obtein & commitment from an
agreeable arbitrator within a specified period, a request shall be made to the
Public Employment Relation Commission to submit a rester of the persons
qualified to function as an arbitrator in the disputs in question. {d) If the
parties are unable to picka mutnafly acceptable arbitra&x-fmm the
submitced list, they shall request the Public Emiploymeént Relation
Commission to submit a second list of names, (&) Ifthe parties are unable to
agree on a mutnally acceptabie arbitrator within teii (10]ldays after the
second roster of names is received, elther party may request that the Public
Employment Relation Commission designate an arbitrator. (f} The arbitrator
shall render a decision based on the issnes submitted to him and shall
consider nothing eise. He can add nothing to, nor subtract anything from, the
Agreement between the Board and the BEA. The arbitrater shall be without
the power or authority to make any decision which requires the commaission
of an act prohibited by law or which violates the terms of this Agreement.
The arbitrator shall render his decision not later than tweaty {20) days after
hearings have been completed. it shall be in writing and shali give his
findings and reasons for the decision. The decision of the arbitrator shall he
fina} and binding on both parties. (g) Only the Board and the aggrieved
employee and his representative shall receive copies of the arbitrator’s
decision. (h} Fees and expenses of the arhitrator, incleding costs of the
hearing room, shall be shared equally by both parties.

4
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3.4
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3.6

ARTICLE Il (CONTINUED)

Each party shall bear the expenses incurréd by themselves. (f) If the
arbitration proceedings required the aggrieved employee or his/their Board-
employed representatives to leave their regular places 6f employment, and if
thelr absence necessitates the services of a substitute employee, the Board
will pay the cost of the substitutes; but the time lost by the aggrieved
employee and his representatives shall be without pay.’

3.2.6 Failure at any step of this procedure to communicate th__e decislonona
grievance within the specified time lmits shall permit the aggrieved
employee to proceed to the next step, Faflure at any step of this procedure to
appeal 2 decision within the specified time limits shall be deemed to be
acceptance of the decision rendered at that step. '

3.2.7 Any aggrieved employee may be represented at any or a"ﬂ steps of this
procedure by himself or, at his option, by a representative selected by the
BEA. The BEAshallhavetherightmbepresentandbospatextsviewataJ
steps of the proceedings. .

No reprisals of any kind shall be taken by the Board or by the School Administration

against any employee represented by the BEA for his having pnrtlclpatedin
grievance proceedings.

Al documents, communications and records dealing with the processing of a
grievance shall not be kept in the personnel file of the participants.

Forms for filing grievances, serving notices, filing appeals, making reports and
recommendations, and other necessary docwments shall be prepared jointly by the
Superintendent of Schools and the BEA and given appropriate distribution in order
t facilitate smooth functioning of the grievance procedure.

All meetings and hearings under this grievance procedure shall not be conducted in
public and shall be attended only by the parties and/or represeritatives and a
representative of the BEA.

-
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ARTICLE IV

EMPLOYEE RIGHTS

Nothing contained herein shall be construed to deny or restrict to any employee
such rights as he may have under New Jersey School law or other applicable laws
and regulations. The rights granted to employees hereunder shall be deemed to be
in addition to those provided elsewliere,

No empleyee shall be disciplined, reprimanded, reduced in rank or compensation, or
dsprived.of any professional advantage without just cause. An&rsuch action

asserted by the Board or any agent or representative thereof, s};ﬂl be subject to the
grievance procedure set forth in Article ITL

Whenever any employee is required to appear before the Supetintendent, Board or
any-.committee or member thereof concerning any matter which could adversely
affect the contimuation of that employee in his office, position, émplayment, or
salary or any increments pertaining thereto, then he shall be prior written
notice of the reasons for such meeting or interview and shall be entitled to have a
representative of the BEA present to advise him and to représent him during such
meeting or interview.

Al professional employees shall follow the guidelines regarding curriculum, grading
and promotion of students as promulgated by the Board. The teachers shall
maintain the exclusive right and respopsiblity to determine grades and other
Instructional evaluations of students. No grade or instructional evaluation shall be
changed until the teacheris consulted on the proposed alteration and such change
shall have been deemed warranted by the administrator.

When any grade change or promotion or retention change is deemed warranted by
an administrator, any and all documents wherein the grade change is made shall be
signed by the adminfstrator making said grade change,

Any question or eriticism by a supervisor, administrator or boird member of a
teacher-and his instructional methodology shall be made in confidence and not in
the presence of peers, students, parents or cther public gatherings,

No observations or evaluations of any teacher shall be made by any person not
Ppossessing & supervisory certificate issued by the State Board of Bducation. Those
who do évaluate must be employed in a supervisory or applicable administrative

capacity.
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ARTICLEV
BEA RIGHTS AND PRIVILEDGES
The Board agrees to farnish to the BEA in response to specific and reasonable
reguests avaflable information concerning the financial reseurces of the district,
including annual financial reports, school audits, register of cértificated personnel,

enroliment data, names and addresses of zll employees and ag'énda and minutes of
all public meetings. ‘

Whenever any representative of the BEA or any employee isnlmumﬂy scheduled by
the parties to participate during work hours in negotiations, grievance proceedings,
conferences or meetings, he shall suffer no loss in pay except as mentioned In Article
111 '

Representatives of the BEA, the New Jersey Education Association and the Naticnal
Education Association, with the permission of the Superintendent, shall be
permitted to transact official business on school property provided that this shall
not interfere with or interrupt normal school operations. ]

The BEA and its representatives shall have the privilege of usin.'gschool buildings at
afl reasonable hours for meetings. Approval of the Superintendént shall be
required. .The Superintendent will notify the building principal

The BEA shall have the use of a bulletin board in each schoo) building. Locations of
the BEA bulletin boards shall be mutually decided by the BEA and building
principals, The BEA shall also be assigned adequate space for BFA notices on
bulletin boards In the central offices. Copies of all materials to be posted on the
bulletin boards shall be given to thé buflding principal before the material is posted.
The parties acknowledge that the building principal has the avthority to permit or
deny the posting of any material, :

The BEA shall have the right to the use of the intér-school mail facilities and schoal
mailboxes as it deems necessary and without approval of the building principal or
other members of the Administration,

The rights and privileges of the BEA and its representatives as set forth In the
Agreement shall be granted only to the BEA as the mafority and exclusive
representative of employees eligible for representation by the negotiating unit as
defined in Article L

Representation Fee )
The Board agrees to withdraw a Representation Fee in the mannar of automatic

‘payroll deduction from the pay of employees certified by the BEA and/or NJEA as

non-members. The Representation Fee to be paid by non-members will be
determined by the Association in accordance with the law. Non-members are those



ARTICLE V (CONTINUED)

eligible to join the Uniting Teaching Profession but do not join and/or are covered
under the recognition cause in Article 1.1,

The BEA and/or the NJEA shall notify the Board on or before Octobér 30 of each
school year of whio are non-members. The BEA and/or the NJEA shall notify the
Board of changes or additions in member/non-niember status: throughout the year
so that the Representation Fee can be deducted or canceled, whichever is applicable.

The BEA and/or the NJEA shall notify the Board of the amount &f yearly total dues
on or before Octpber 30 of each school year. '
The Association agrees to indemnify and hold the Board harmléss against any

Jiability which may arise by reason of any action taken by the Board as it applies to
this Article. '
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and/or in-service days for all teachers and four (4) additional orientation days
without additional pay for all teachers new to the district.,

Employee attendance shall not be required whenever student atbendance is not
required due to inclement weather, except in emergency situations.

Teachers working In excess of the contractual day or the work year will be
compensated in the following amannts per hour: H

BA - $28.00 MA $31.00 DR - $34.00
This will be effective the date of the MOA Julv 1, 2015

For the purpose of computing salaries, new employees shall be ﬁiven credit as per
Board Palicy for outside employment gained in a duly accredited school. Employees
shall be given credit as required by law for military sarvice. i

No new employee, covered by this agreement, shall be placed on a step higher than
an employee with the same years experience. |

Employees shall be notified of their contract and salary status for the ensuing year
no later than May 15, |

Employees will not be required to transport a student without a' direction
from the Superintendent of Schools or his/her desipnee.

Psychologists, Chtld Study Team Social Workers, Non-Child |Study Team Social
Workers, Learning Disability Teacher Consultants work year shall be no more than
196 instructional and/or in-service days for all members and, four (4) additional
orientation days without additional pay for all members new to: he district. )

The balance of the 196 days that extend beyond the confines of the schoo} caléndar
shall be scheduled cantignously to the beginning and/or end of the school calendar.
Members shall receive notice of the commencement date of work no later than May
30t

Any district wide modified summer work week adopted by the board, employees
covered under this section will conform to that schedule, but will complete their
allotted amount of hours without additional compensation provided it does not
violate any state or federal iaw with regard to overtime.



6.9  All employees listed in 6.8 employed during the summer shall be paid on a per case
basis according to the following rates and schedules.

A. Employees with a Masters or Ph.D. Degree: 3

(3) $200.00 upon completion of the eligibility conference and formal
evaluation including full procedure and report {psychological
evaluaiion, LDTC learning evaluation and social history),

(2) Re-evaluations in which there is a review and/no further assessment
is required shall be paid atthe rate of $75.00,

(3) Re-evaluations in which further assessment and a formal report is
requfred shall be paid at the rate of $200.00.

(4) $75.00 upon compietion of the JEP meeting and development and
placement determination. ;

B. Employees with a Bachelors Degree:

(1) $180.00 upon comipletion of the eligibility conference and formal
evaluation, fncuding full procedure and report (psychological
evaluation, LDTC learning evaluation and socia! histoty).

(2) Re-evaluations in which there Is a review and no farther
assessment is required shall be paid at the rate|of $65.00.

(3) Re-enlnaﬂommwhichfnrﬁ!erassassmen;andafomal report
is required shall be paid at the rate of $180.00. '

{4) $65.00 upon completion of the IEP meeting and developmentand
placement détermination.

C. IEP and Placement determination shall be cumplemdf?reach case no later
than ten (10) warking days from the start of the Teachers School Calendar.

D. Empioyees listed in 6.8 shall have the first opportunity fo apply for summer
work listed in 6.9,
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7.2

7.3

ARTICLEVH

TEACHING HOURS AND LOAD

Teachers shall not be required to report for duty earlier than fifteen (15) minutes
‘before the opening of the puplls’ day and shall be parmitted to leave not later than
thirty (30) minutes after the close of the pupils’ school day in each bullding. The
teachers’ workday shall be as follows except as noted in Artide ';7.5

High School: 7 hours, 30 minutes

Elementiry: 7 hours, 30 minutes, effective Ssptember 2013 for the additional
15 minutes and shall be non-instructional time, .

All Non-Teaching Specialists assigned to the Administrative .-Oﬂice Building will
work from 8:00 AM to 4:00 PM. Employees will be assigned to the Administrative
Building at the discretion of the Superintendent of Schools er his/her designee.
Those employees assigned to individual school bulldings will work a seven and one
half (7 %) hour day in coordination with the assigned bullding’s hours and will
receive a 30 minutes duty free lunch period. Itinerant will be required to
give destination upon leaving the building during working hourrs. Bmployees will
sign in and out in ﬁxemainoiﬁoewhenvisiﬂngdlsh‘lcthuﬂdmgsites.

Teachers shall have a duty-free lunch scheduled at the regular times as students; but
in NO instance shall a teacher’s duty-free lunch period be less than thirty (20)
minutes,

Prep time Is defined as that time during the regular workday, excluding lunch, when
the certificated staff member is not assigned pupfls for instruction in a class, and
she/he is not assigned a duty (ie, lunch duty, hall duty, playgrouhd duty,
homeroom, etc) All teachers shall receive two hundred (200) minutes preparation
time per five (5) full day week. For each fufl length day, the prep period will consist
of forty (40) continuous minutes, Preparation time shall continue to be used for
supervisor-teacher meetings, parent-teacher meetings and teacher committee
meetings 25 well as other uses to which prep time has been devoted. Any guestions
regarding the appropriate use of prep time shall be determined by the
Superintendent of Schools in her/his sole discretion.

“Prep Time* apialles to teaching staff members who are:

+ Being primarily guided in their work by the hoard approved Teacher job
Description and whose position has no additionial job description.

» Assigned a daily instractional schedule with specified time to teach pupils

s Responsible for submitting lesson plans to his/her supervisor which cover at
least one week and include the three major components of a Jesson plan



7.4

7.5

7.6

ARTICLE VII (CONTINUED)

» Responsihle for preparing “Emergency Lesson Plans” for use in the event of
his/ber sudden absence.

= Assigned primary responsibility for teaching a specific care curriculum
content area
Responsible for assessing pupf! academic performance on a dafly basis
Responstble for assigning pupil grades (e, 4, B, C, D, F, 0, S, U} Indicating
indtvidual pupil performance

* Accountable for the Indicators of Pupil Progress descrlbad in the Annual
Performance Report, incloding but not limited to pupil grades, standardized
test scores, grade book, lesson plans, tests, quizzes, ete)

¢ Meets-with supervisors, staff, parents, etc. to review and discuss pupil
performance in class and related issues,

No more than eight hundred (800) mimtes of prep time per schieol year shall be
used for Child Study Team meetings, and no more than one hundred (100) of those
prep minutes shall be used in any one month, .

Int the event that a K through 12 teacher is required to supervise puplis for the full
forty (40) minutes preparation period dne to lack of substitutes or other
administrative assignment which results in a reduction of weekly preparation time
to one hundred-sixty (160) minutes-or less in the school year, the following shall
apply: .

When a teacher has lost a preparation period, the |

teacher shall be paid $18.00 for the loss of that period.

There will be no combining or merging of classes. This

eliminates all other forms of compensation. ‘This |

excludes the closing of the library on the first and last

student day of school as well as the first and last day for

art, music and physical education.

Staff will be required to attend back to schoal night. Staffwill be required to attend
parent conferences according toa district wide schedule, On.one-session days when
parent conferences are scheduled for the evening, staff may leave immediately after,
*“walkers,” and bus pupils have departed the school grounds.

Teachers may be required to attend two (2) after school meetings a month
extending forty-five (45) minutes after the end of the contractual teacher workday.
Such meetings shall be scheduled at the discretion of the principal or
administration, with a minimum of forty-eight (48) hours notice.

Schoo! nurses shall not be required to provide SGOs unless amended by state law.

12
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8.2

8.3

ARTICLE VIII

EVALUATION
Tenured teachers shall be observed by appropriate certificated personnel.
Observations will be limited to one (1) per day per teacher. Observations shall be
conducted openly and with full knowledge of the teacher. Ohservations shall not

occur before October 1+, n addition, there shall be an anntial total performance
evaluation of the teacher as an employee of the Board of Education. Observations

- shall be in accordance with “Achieve New Jersey,” NJ.SA. 1&&.6-117 et. seg. and

NJA.C 6A:10-1.1 et. seq.

The evaluator, upon request, will provide methods to correct any areas in need of
improvement. A pre-conference shall be held to enable the evalnator to become
aware of the instructional period within which the observation will take place, Said
pre-conference shall be held at least three (3) days, but not more than five (5) days
prior to the observation/evaluation. This does not preclude an unannounced
observation.

Each of the observations shall be followed by a conference between the
administrative/supervisory staff member who has made the cbservation and the
tenured staff member within ten (10) working days. The teacher will receive a copy
of the written evaluation a minimum of ane {1) day prior to the ponference. Both
partles to such conference will sign the complete written evatuation report and
retain a copy for his/her records. The tenured staff member shall have the right to
submit his/her disclaimer of such evaluation within ten (10) wnrldng days following
the conference, and such disclaimer shall be attached to eachparéty’s copy of the
evaluation report.

Secretaries and Cafeterfa Personnel shall be evaluated by the appropriate
supervisor. The individual will receive a copy of the written evaluation a minimum
of one day prior to the conference. Both parties to such conferen:ce will sign the
completed written evaluation report and retain a copy for their records. Unit
members shall have the right to submit his/her rebuttal of snch evaluation within
ten {10) working days following the conference, and such disdaimer shall be
attached to each party’s copy of the evaluation report.



9.1

9.2

9.3

9.4

ARTICLE IX

FRINGE BENEFITS

The Board shall give written notification at the time ofhiring of all employees new
to the district that the respansfbility for filling out the proper cards rests with the’
employee. No employee shall be covered unless he has reguested coverage and has
signed the necessary docaments,

The Board shall provide medical coverage with a provider at the discretion of the
board for the employee, family and dependent coverage where eligible. Employee
contributions will, go to tier four of the Chapter 78 employee contribution table in
the first year of the contract and will remain at tier four for the balance of the
contract. Such premimm payments shall be for the full twelve (12) month period of
the coverage year, and continue every year thereafter for al} employees covered by
this Agreement.

To be eligible for benefits, an employee must work a minimum of 30 hours per
week,

Design 8- $10' Primary Care Physiclan Copay, $10 Speci&list Copay, $50
Emergency Room Copay, $100 Out Patient Surge;-y Copay
Design 9 - $15 Primary Care Physician Copay, $20 Specialist Copay, $50
Emergency Room Copay, $100 Out Patient Surgery Copay

Urgent Care Copay remans the same as Speclalist Copay

Core A - $25 Primary Care Physician Copay, $40 Speclalist Copay, $100
Emergency Room Copay, $200 In Patient Copay (5 days max)

Core B - $20 Primary Care Physician Copay, $30 Spectalist Copay, $100
Emergency Room Copay, $100 In Patient Copay (5 days max)

The Board agrees to pay full family drug and prescription plan (Retafl Copay $10
Generic/$20 Preferred Brand, Mall Order Copay $10 Generic/$20 Preferred Brand;
Mandatory Mafl Order for Maintenance Medications/Mandatory Mail Order for
Specialty Medications Program) for all employees. Employee contributions will go
to tier four of the Chapter 78 employee contribution tshle In the'first year of the
contract and will remain at tier four for the balance of the contract. Carrier to be
named by the Board.

The Board shall provide Full Family Dental Plan for all eligible employees in the
bargaining unit, Carrier to be named by the Board, Employee contributions will go
to tler four of the Chapter 78 employee contribution table In the first year of the
contract and will remain at tier four for the balance of the contract. Said plan shall
provide the following:

14



9.5

ARTICLE IX (CONTINUED) |

(1) 100% / 50% / 50% Plan:
*100% Preventative & Diagnostic
*50% Treatment & Therapy, Periodontal, Oral Su:rgety (basic)
*50% Prosthodontics, Onlays/Growns, Orthodontla .

(2) $50 Single/$150 Paruily Deductible

(3) $1,000 Maximum Benefit for sach family member per year
{4) Orthodontic Coversge not to exceed a mazimum of $1,500 per lifetime

An employeé may elect to forego medical heatth benefits (not induding prescription
and dental) and receive a cash payment of $3,500 at the end of June each schoal year
pursuant to the provisions outlined below. Said payment is not part of the
employee’s salary nor s it pensionzble, The Board shall establish a Section 125
plan. The individual unit member is responsible for all tax Habllity

» The employee must opt out of the medical lnsurance?.for the entire school

» The employee must demonstrate, in writing that he/she has alternative
health coverage prior to opling out.

* An employee who opts out may only restore coverage during the course
of the yearin which coverage was declined based npon the provisions
outlined below

An employee who has walved his/her medical benefit coverage will be allowed to
restore such coverage on an immedtate basis, without the necessity of a health
questionnaire for the employee or his/her family members, in the event of a
hardship and without exemption for pre-existing conditions.

Reentry to medical heaith benefit coverage for reason of hardship applies in the
follow situations that result in the Joss of medical health benefits coverage throngh

the employee's spouse: i

+ Termination of employment {proof of termination of benefits required)
Legal Separation (a copy of decree is reqiiréd)

* Group contract/policy terminated (proof of termination of benefits
reguired)

« Disability of spouse which eliminates benefits (proof of termination of
benefits required)

* Divorce (a copy of the decree is required)
Death of Spouse (a copy of death certificate is required)
Military Discharge {(a copy of DD214 is required)
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9.6

9.7

ARTICLE IX (CONTINUED)

In addition, any employee who was walved his/her medical health benefit coverage
may automatically restore his/her coverage by applying during the open enrollment
period during any school year. The reinstatement date under such conditiens will
be July 1. ke will not be necessary for any employes or his/her famsly members to
complete a Statement of Health (proof of insurability) to restore coverage during
the open enrollment period. ' :

Employees may individually elect to have monthly deductions from their salaries in
elected denominations for payment to individual accounts in the Members First of
New Jersey Federal Credit Unlon. However, the amount of the monthly deduction

selected inftially shall remain fn effect until July 1, at which time the employee may
elect to change and establish the amount of the deduction wntil the ensning July 1
period. All requests for a change in the amount of the monthly deductions must be
on or before Juiy 1.

Employees desiring to establish such an arrangement shall notify the district payroll
office and complete all required forms. \

EDUCATIONAL IMPROVEMENT

Eligibility for reimbursement is entirely dependent upon the employee’s meeting
the State requirements for permanent teacher’s certificate and the completion of his
Bachelor's Degree. The Board agrees to reimburse employees the tuition costs of up
to nine (9) graduate credits per year. The completion date of thejcourse will
determine the contractual year in which the employee is eligible for reimbursement.

Reimbursement shall be based on Rowan University’s current rates for graduate
courses of study and the presentation of evidence of a grade B or better or passiag
in a pass/fail course to the Superintendent of Schools not later than April 30% for
courses taken during the Fall Semester and not Jater than December 1 for courses
taken during the Spring Semester and the Summer months, The maximum payment
by the Board shall not exceed $183,299 for tenured certificated staff, effective July 1,
2015 and remain until June 30, 2018. Only tentured certificated staff is eligible for
tuition reimbursement. This money will be disbursed on a frst-come basis until
funds are depleted,

Tao be eligible for reimbursement, you must be ténured, gradunate courses must have
prior approval by the Superintendetit of Schools and must be in your education field
or related to the employee’s work and must be actually taken during the schoal year
for which reimbursement is requested. Distribution of funds is on a first-come
basis. Carry-over of credits from one year to another for the purpose of increase
reimbursement is not permitted.

15



9.8

9.9

ARTICLEIX (CONTINUED)

Retmbursement is also avallabie for mmdergraduate courses when staff who already
hold an instructional certificate wish to return to school to become certified in hard
to fill area(s). To be eligible for refmbursement, these courses must have prior
approval by the Superintendent of Schools or his/her designes.

When the certificated staff submrits the hill after the conrse or bourses have been
successfully completed, the cortificated staff must be under co?tract and have full
intention to continue teaching in the Bridgeton Public School system. In the event

that the certificated staff voluntarily terminates his/her emplosrment in the district
less

than one full academic year (fuly 1 to June 30) after successfally completing the
course for which he/she is reimbursed, then the certificated staff shall repay the
Board 100% of his /her reimbursement. Example: Ifa certificated staff completes a

course in December 2014, in order to avoid having to reimburse the Board 100%,
the certificated staff is obligated to rematn in the district for one year (July 1, 2015
to june 30, 2016). Ifa certificated staff completes a course in ]u'ne 2015, in order to
avoid having to reimburse the Board 100%, the certificated s [ is obligated to
remain in the district for one schoal year (July 1, 2015 to June 38, 2016),

Any certificated staff who must reimburse the Board mnst make said repayment
within sixty (60} days of leaving the district. :

Certificated staff (employee) taking courses must sign a contract agreeing to
repayment in accordance with this Article, :

Those fands not committed by February 1 may become avallable to other unit
membars. !

Non-certificated staff will be reimbursed for classes/courses relevant to thelr
ernployment that have received prior approval as per 9.7 and sajd employee has
recelved a grade no lower than a B or P ifthe course is Pass/Fail.’ Only tenured staff
will be eligible for tuition reimbursement. The maximum payment by the Board
shiall ot exceed $15,000.00 each year of the contract. Those funds not committee
by February 1 may become available to other unit members,

BEA members whose positions require possession of the instructional or
educational services licenses In accordance with NJAC. 6:11-6, 10 and 11 are
required to complete 100 hours of professional development over a five-year
period. Professional development activities approved in accardance with State
regulations shall count toward attainment of the 100-hour requirement.
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ARTICLE X
INSTRUCTIONAL COUNCIL

10.1 ORGANIZATION

A

Ct

The Instructional Council shall encourage the initiation and development of
ideas and projects by staff members to be used in teaching. Said
encouragement shall be by the awarding of smal! grants of money for
materials and supplies to be used for teaching.

The Counci shall constst of three (3) members of the BEA as selected by the
President plus three {3) members of the Board of Education as selected by
the President and be in addition to the President. The Superintendent shall
be included as ex-officio,

All decisions by the Council shall be majority vote of those present at the
time of the vote,

The Councl] shall decide the miles of eligibility, deadlines, amounts of awards
and any other procedures/rules deamed necessary. These riles/procedures
shall be published and made imown to the staff.

The Council shall decide the times of the meetings. However, meetings
should be timely and frequent enough so as to achieve the purpase stated in
Secton A.

The Board of Education shall provide no more than $3,500.00 yearly for use
by the Council. This money shall be used for the awards. Any unused money
at the end of the school year shall be placed in the regular budget, and each
expénditure {s to he approved by normal Board procedure.

Unscheduled meetings of the Council may be called by the agreement
between the President of the BEA and the President of the Board of
Education only in those instances whereby a request for a grant would be
rendered meaningless if the normal meeting schedule was followed.



111

11.2

113

11.4

115

iLe

EMPLOYER ASSIGNMENT AND PROMOTION

To assure that pupils are taught by teachers working within their avea of
competence, every attempt will be made to assign teachers to teach In fieids and
grades which their tratning and experience make them competent to teach.

As vacancies arise, the Superintendent of Schools will advertise such vacancies
throughout the school system. During'the month of May a general advertisement of
all known vacancies for the coming year will be posted in each school.

Employees who desire to apply for any ten or twelve month positions which may be
filled during the summer period when school is not regularly in session should
submit their names to the Superintendent of Schools together with their
certification{s) and an address where they can be reached during the summer
months, along with their phone number.- All vacancies will be posted on the district
website. It is-also true that anyone interested in such positions or opportunities at
any time should make it known to the Superinterident of Schools, and certification
should be checked on ér applied for in Trenton.

All qualified employees will be given apportunity to make application. Due
consideration will be given to the professional background and attainment of
applicants, along with other relevant factors. Announcement of appointments will
be made by posting alist in the office of each school building. When reasonable, a
copy of the posted notice will be mafled to the President of the BEA.

All employees shall be given tentative written notice of their salary, schedule, class
and/or subject assignment, work assignment, building assignment, updated job
description, and room assignment for the forthcoming year not later than the last
teacher workday.

In the event that changes in such schedules, class and/or subject assignments, wark
assignments, building assignments or room assignments are proposed after August
15 of the ensuing schoal year, any employee affected shall be notified promptly in
writingand, upon request of the employee, the changes shall be promptly reviewed
by the Superintendent or his representative and the employee affected and, at his
option, a representative of the BEA,
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121

12.2

12.3

124

12.5
12.6

12.7

ARTICLE X1

LEAVES OF ABSENCE

Bmployees will be granted ten (10) days” sick Jeave for ten {10} month contracts and
twelve (12) days’ sick leave for twelve (12) month contracts. Unused sick leave
shall be accumulated from year to year with no maxtmum Mmit.

All employees shall receive three (3) days leave of absence with full pay for
personal, legal, business, household or family matters which require absence during
school hours, by submitting a request in writiiig to the Superintendent forty-eight
{48) hours before the leave is to commence, The applicant for sach leave shall not
be required to state the reason for taking such leave other than that he/she is taking
{t under this Section. This leave may notbe taken on a day immediately preceding
or succeeding a holiday. Unused personal leave days may become accumulated
from year to year as sick days and go into the individual's sick day bank. All
personal leave requests after May 31st must be accompanied by a reason. lt{s
within the discretion of the Superintendent to‘approve or dlsapprove such requests.
Noleaves of absence shall be granted within the first ten {10) days of the
commencement of the school year or during the last ten (10) days of the school year.

A leave of 2hsence without pay of up to one (1) year may be granted for'the purpase
of caring for a sick member of the employee's immediate family, in accordance with
New Jersey state law, and for people who qualify for Family Leave,

All benefits to which an employee was entitled at the time of his Jeave of absence
commenced, including unused accurmulative sick leave, shall be restored to him
upon his return and he shall be assigned to a similar or substantially equivalent
position to the position he held prior to taking his leave of absence.

All extensjon o renewals of leaves shall be applied for and granted in writing.

Any time an illness occurs within the immediate family and the employee must be
absent, the absence will be counted against the employee’s sick leave. The
Immediate family is defined as the employee’s mother, father, spouse, civil union or
children.

For the absence due to a death of an employee’s immediate family {1.e, mother,
father, father-in-law, mother-in-law, stepfather, stepmother, grandparent; sibling,
grandchild, son-in-law, daughter-in-law), the employee will recetve three (3) days
on or about the time of death and/or the day of the funeral Forthedeathofa
spouse or child, the employee will receive five {5) days on or about the time of death
and/or the day of the funeral. Al other famfly members, including naphew, niece,
cousin, aunt, uncle, brother-in-law, sisterin-law will be one (1) day for the day of
the funeral. The procedure for requesting these days must follow Board policy.



ARTICLE XII1

PROTECTION OF EMPLOYEES

13.1 Employees shall not bé'mqﬁired to'work under unsafe or hazardous conditions or to
perform tasks which endanger their health, safety.or wellbeing. The Business
Administrator or his/her designee shall determine if the condition is dangerous or

hazardous,
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14,1

142

14.3

14.4

145

14.6

14.7

148

149

14.10

ARTICLE XIV

MEET AND DISCUSS COMMITTEE

In order to promote and implement an effective procedure for employer-employee
inputand discourse, a Meet and Discuss Committee for the Bridgeton School Systeim
has been created to consider such subjects as evaluation criteria and procedires,
discipline policy and procedures, in-service programs, and fatr dismissal
procedures, but shall not be limited to these areas.

The moderator of this committee shall be the President of the Board of Education.

Up to three (3} members of the Board of Education may attend the meetings of the
committee.

Up to four (4) members of the administiative staff may attend the meetings of the
committee,

Up to seven (7) members of the BEA, as well as the President, may be designated by
the President of the BEA to attend the meetings of the committee, At least one (1)
BEA representative must come from the High School faculty, ene (1) BRA
representative must come from the Middle School faculty and two (2) BEA
representatives from the elementary faculty.

Up to two (2) employees from the bargaining units in the school district other than
the BEA and the ABA may attend these meetings.

The members of the committee shall meet monthly to discuss any subject submitted
by the constituent members of the committee, a bargaining unit, the administration,
the Board, or any other party with a valid interest in the operation of the school

system.

The members of the M&D Committee may increase their numbers to mutually
agreed upon limits, if a specific topic requires additional discussants,

This committee has the authority to make recommendations to the full Board of
Education.

If the Board of Education does not adopt the recommendation of the M&D

Committee, the reasons for the Board’s decision shall be provided in writing to
members of the M&D Committee,

22



15.1 Upon retrement, employees covered by Article 1.1 of this Agreement shall be paid

an amount calculated by multiplying the number of unused sick days accamuiated
by the individual, times the rate of 60% of the pay of a fully certified substitute
teachier, secretary, cafeteria employee, nurse, whichever is applicable, that is being
pald in the Bridgeton School District at the ime the individual retires, but in no case
less than currently being paid as of June 30%, 2015, Bffective with all employees
hired as of July 1, 2007, the maximum benefit may not exceed $2,000.00. Said
employees must have at least ten (10] years in the Bridgeton School System. In case
of the death of the employee prior to retirement meeting these requirements,
payment of this amount shall be made to the heir presently designated, in writing,
by the employee. Any change in state or federal law prohibiting or limiting the
payment for unused sick time will supersede the contract language.



16.1

16.2

16.3

16.4

16.5

16.6

16.7

16.8

16.9

OFFICE PERSONNEL

All office personnel will be given job descriptions which clearly state their duties,
responsibilities, and title of their immediate sypervisor.

Any office personnel, regardiess of Pay description, cwrrently performing dutles or

responsibilities of a higher pay classification according to the job description
referred to in 16.1 ahove, will receive the salary commensurate with the higher pay.

Office personnel will work a five (5) day workweek.

Ten (10) and twelve (12} month office personnel will work a seven (7) hour
workday,

Central Administration office personnel who work on holidays or inclement weather
days shall receive one (1) extra.day of vacation for each day worked,

Seven (7) hour affice personnel will Stagger starting and finishing times so as to
provide persongel In the office overa 7 ¥ kour period. '

The following vacation schedule is based on the work year beginning July 1 and
ending June 30,

Less than one year, earned Pro rata, not to exceed five {5) days.

Gver one year but less than two years—one week (5 days) plus earned pro rata as
for'the first year, not to exceed a total of two (2) weeks or ten (10) days.

16.10 Twoor more complete years—three (3) weeks.

16.10.1 Ten (10) or more complete years—four (4) weeks.

1611 All vacations earned will be taken after the following July 1

16.12 Allten (10) month secretaries are to report five working days before the first day

for teachers and the work year shall end five working days after the last day for
teachers, but in no event beyond June 30th,
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ARTICLE XVI CONTINUED

VACATION CHART
Completed Months of Employment Yacation Days Earned

1 Month . 0 Days
2 Months 1 Day
3 Months ' 1 Day
4 Months 1 % Days
S Months 2 Days
6 Months 2 ¥% Days
7 Months ' 3 Days
8 Manths 3 3 Days
9Months - 4 Days
10 Months 4% Days
11 Months 5 Days
12 Months ' 5 Days

16.13 CREDIT FOR EXPERIENCE
Maximum three (3) years' total experience. In'the event that a ten (10) month
secretary moves to a twelve (12) month position, said secretary will be given credit
for the years on the guide, including vacation time. .

16.14 Personnel with an Assoclate Arts (AA) Degree will receive credit on scale by
movement upward two steps.

16.15 Upon acquiring statutory tenure, secretaries shall be granted senicirity rights.
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17.2

17.3

17.4

175

17.6

17.7

17.8

17.9

ARTICLE XVl
CAFETERIA PERSONNEL

When a position within the cafeteria becomes vacant, writben notice of the vacancy
shall be posted in the cafeteria. No vacancy shall be filled before notice is posted
and application recefved. All qualified employees shall be given four (4) school days
to make application.

The Board agrees to give due weight 1o the background and experience of all
applicants, In filling vacanctes, preference shall be given to quaitfied employees
already employed by the Board and when all other factors are substantially equal,
length of time in the Bridgeton Systemshall be the deciding factor.

No applicant for a vacancy shall be denfed the position arbitrarily, capriclously or
without basis in fact.

All present cafeterta employees who presently work four or more hours shall be
guaranteed no ess than four hours per day, five days per week.

Those cafeteria employees-who serve three (3) or more completed years of service
will not be refused subsequent coritract or be discharged without just canse.

Cafeteria workers will be responsible for calling the registry to et a substitute to
replace them and state the reason for their absence. In the event that a substitute is
not available, the salary normally paid the substitute shall be distributed among the
rest of the cafeteria staff.

The Board of Education will provide all cafeteria employees with five (5) polo shirts
and aprons within 60 days of their date of employment and 2 pojo shirts and 5

aprons in each subsequent year,

In the event that there is a change in uniform, staff will be provided with aprons and
polo shirts as soon as they are available. Employees will be considered in proper
uniform until provided with the new uniform,

Any reduction in force shall be done on 2 seniority basis with the least senior being
first reduced. Recall shall be done in reverse order.

Salary guidés for cafeteria personnel are based on 186 days. All cafeteria workers
and cooks must work the same contractual year s the teachers.



18.1

18.2

18.3

184

185

18.6

18.7

ARTICLE XVIII
TERMS OF THE AGREEMENT

This Agreement shall be effective as of July 1, 2015 and shall continue in force and
effect until June 30, 2018.

During the term of the Agreement nejther the Board nor the BEA shall be required
to negotiate with respect to arny matters which were or which could have been the
subject of negotiation whether or not within the knowledge or contemplation of
either or both of the parties at the time they hegotiated or executed this Agreement.

The parties agree they will reopen negotiations for the sole purpose of addressing
the excise tax in the Patient Protection and Affordable Care Act in April of 2017.

'Should a mutually acceptable amendment to this Agreement be negotiated by the

parties, it shall be reduced to writlng and adopted and signed by the BEA and the
Board.

Except as this Agreement herein provides, all terms and conditions of employment
applicable on the effective date of this Agreement to employees covered by this
Agreement as established by the rules, regulation and/or policies of the Board in
force on said date, shall continiue to be so applicable during the term-of this
Agreement. Nothing contalned hereln shall be interpreted and/or applied so as to
eliminate, reduce or otherwise detract from aniy employee benefit existing prior to
its effective date.

Fatlure of either party to keep any part of this Agreement does not automatically
make the entire Agreement void.

Nothing contained in this Agreement shall be considered to deny or restrict the
Board of its rights, responsibilities and authority under the New Jersey School Laws
or any other national, state, county or local laws as they pertain to the operation of
the school district. The Board reserves to itself sole jurisdiction and authority:-aver
matters of policy and retains this right, subject only to the limitations imposed by
the language of this Agreement.

If any provisions-of this Agreement or any application of this Agreement to any
employee or group of employees is held to be contrary to law, then such provision
or application shall not be deemed vaiid and subsisting except to the:extent
permitted by law, but ali other provisions or applications shall continve in full force
and effect.
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19.3

19.4

19,5

19.6

19.7

19.8

ARTICLE XIX

SALARIES

The salary schedule for all employeesin the bargainingunit is set forth in Tables |,
IA, IB, I, A, 1IB, I1], IIA, ITB, IV, IVA, IVB, V, VA, VB VL, VIA and VIB, and V11, VIIA,
VIIB which are made part of this Agreement.

All employees shall be placed on the proper step of the salary guide pertainingto
their classification. All hourly employees shall be paid the appropriate rate per hour
as indicated.

Employees will receive their paychecks on the fifteenth (15%) and thirteth (30t)
day of each month or the Jast working day prior to the reguiar payday.

All requested employee deductions will be made in accordance with NJSA. 52:14-
15%e. Direct deposit of paychecks will be mandatory.

The Board will approve as appropriate three (3) tax-sheltered annuity programs as
long as there are at least five (5} members in each program.

Employees who are required touse their own automobiles in the performance of
their duties shall be reimbursed forall such travel at the state reimbursement rate
for mileage. The district’s standard trave! form will be use. Vouchers for
reimbursement of expenses must be submitted within thirty (30 days of the
occarrence in order to be honored by the Board. Travel expenses must be in
accordance with Board policy.

When nurses work beyond their contractual time with prior approval from their
supervisor, they will be compensated at the district hourly rate.

Former employees of BANTS shall be given longevity payments of $500 after 25
years’ service in the district.
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ARTICLE XX

EXTRACURRICULAR ACTIVITIES

20.1 The Board and the Assoclation agree that the extracurricular activities listed are
educationally worthwhile. Therefore, the Association agrees that for the salary
considerations set forth herein, the Board, in the absence of applications to fill all
positions, may assign faculty members to fill said positions.

20.2 Advisors will be assigned duties on a rotating basis. Por an activity that has two
advisors, a rotating coverage system will apply. Advisor “A” will have a duty for day
1, week 1 or month 1. Advisor “B* will have a duty for day 2, week 2 or month 2,
For activities that have one advisor, the duty will be rotated with another advisor
from a different activity. While Advisor “A” has a duty, Advisor “B” shall be engaged
in his/her contracted advisor role and vice versa.



21.1
212

213

214

215

FACILITATOR
The Facilitator position isa twelve (12) month pasition.

The Facilitator's workday shall be the same as all other certificated employees jn
Artide 7.1,

Facilitator shall be entitled to four {4) weeks of vacation during the summer months
when school is not in session. Vacation days are accrued annually. All vacation days
earned will be taken after July 1 of the year in which they are earned, However,
under exceptional circumstances, a Facilitator may take up to eight {8) days of
vacation during the school year, no mare than three (3) consecutive days, with prior
approval of the Superintendent of Schools. All vacation days must be used in full
and shall not be cumulative. Facilitator is permitted to use a personal day before or
after a boliday. Ten (10} month teaching staff members who are promoted to
twelve (12) month Facflitator position who are hired from within the Bridgeton
School District shall be entitied to take five (5) days of vacation in the months of July
and August of the year that the employee moves from the ten (10) month to twelve
{12) month position. These five (5) days shall be dediicted from the four weeks
earned vacation days.

Salary for the Facilitator’s position shall be that salary as set forth in the attached
schedules. (Teacher’s salary plus an additional 10%),

Facilitator will receive all other benefits of the existing agreement between the
Board of Education and the Bridgeton Education Association and shall have the
same halidays as all twelve (12) month employees in the school district.



The parties acknowledge that beginning with the school year 2001-2002, the Board of
Education fmplemented an ExCEL Program (Extra Commitment Enhances Learning).
Teachers working in the ExCEJ, Program shall have the following work schedule; .

22.1

22.2

22.3

The length of the day will be elght (8) hours and will rematn at eight {8} hours for
the duration of the contract,

ExCEL teachers shall teach on Saturdays In the ExCEL Program. The student day on
Saturdays will be from 8:00a.m. to 12:00p.m. All ExCEL teachers shall teach on
Saturdays. The indfvidual ExCEL teacher’s schedule will vary. The Saturday
teaching obligation is in addition to the extended year program described herein,

The ExCEL Program shall be an extended year program, and there will be an
addidonal twenty (20) student days per school year over and zbove the regular
school schedule. Therefore, the ExCEL teacher’s work year shall be extended to
include an additional twenty {20) full days, as well as Saturdays, over and above the
contract year for regular teachers. :

High School ExCEL teachers will be compensated 1.2 times their appropriate step on the
teacher’s guide.

Salary Guides for ExCEL and High School ExCEL teachers for the school years 2015-2018
are attached hereto as Tables V, V-A and V-B and Tables V), VI-A and VI-B,
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Board of Education and the Bridgeton Education Association contract as proposed 2015-

2018,

BRIDGETON BOARD OF EDUCATION

Date?

I/, 20,
o

BRIDGETON EDUCATION ASSOCIATION

32

, Anguelia Edwards, President
Bridgeton Board of Education

4
Mr. Kenny Smﬁh\wdent

Bridgeton Board of Education

Choshire Aiche
Ms. Christina Nickle, President
Bridgeton Education Association

Ms, Nicole Carminati, Vice-President
Bridgeton Education Association

C G

Ms. Jane Caine, Chairperson
BEA Negotiations Team




EXTRA CO-CURRICULAR SALARIES

(EXTRA CONTRACTS)

Position 2015-16 |2016-17 |2017-18
Assistant Athletic Director 9,416 9,557 9,701
Head Pootball Coach 8,157 B,279 8,403
Assistant Football Coach 4,077 4,138 4,200
Assistant Football Coach 4,077 4,138 4,200
Assistant Foothall Coach 4,077 4,138 | 4,200
Assistant Football Coach 4,077 4,138 4,200
Assistant Football Coach 4,077 4,138 4,200
Boys’ Head Basketball Coach 6,213 6,306 6,401
Boys' Assistant Basketball Coach 3,301 3,350 3,401
Boys’ Assistant Basketball Coach 3,301 3,350 3,401 |
Girls’ Head Basketball Coach 6,213 6,306 6,401
Girls' Assistant Basketbsll Coach 3,301 3,350 3,401
Girls’ Assistant Baskethall Coach 3,301 3,350 3,401
Gr. 7/8 Boys' Head Basketball Coach 3301 3,350 3,401
Gr. 7/8 Boys’ Assistant Basketball Coach 2,721 2,762 2,803
Gr, 7/8 Girls’ Head Basketbali Coach 3,301 3,350 3,401
Gr. 7/8 Girls’ Assistant Basketball Coach 2,721 2,762 2,803
Head Softball Coach 6,213 6,306 6,401 .
Assistant Softball Coach 3,301 3,350 3,401
Assistant Softball Coach 3,301 3,350 3,401
Gr. 7/8 Head Softball Coach 3,301 3,350 3,401
Gr. 7 /B Assistant Softbalt Coach 2,721 2,762 2,803
Head Hockey Coach 6,213 6,306 6,401
Assistant Hockey Coach 3,301 3,350 3,401
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Gr. 7/8 Head Hockey Coach 3,301 3,350 3,401
Gr. 7/8 Assistant Rodkey Coadh 2721 2762|2803
Boys’ Head Tennis Coach 6213 | 6,306 6,401
Boys' Assistant Tennis Coach 13301 3350 3,401
Girls' Head Tennis Coach 6,213 6,306 6,401
Girls’ Assistant Tennis Coach 3,301 3,350 3,401
Head Cheerleader Coach - Footbal 3208|3257 | 3308
Assistant Cheerleader Coach - Football 1697 | L1723 1,748
Head Cheerleader Coach - Baskethall 3,208 3,257 3,305
Assistant Cheerleader Coach - Basketball 11,697 1,723 1,748
Gr. 7/8 Head Cheerleader Coach 3,301 3,350 3,401
Boys’ Head Spring Track Coach 6,213 6,306 6,401
Boys Assistant Spring Track Coach 3301 3350 | 3,401
Boys' Assistant Spring Track Coach 3,301 3,350 3,401
Boys' Head Winter Track Coach 4,275 4339 | 4402
Boys Assistant Winter Track Coach 13361 [3350  |3401
Boyx' Assistant Winter Track Coach 3,301 3,350 3401
Grade 7/8 Boys’ Head Track Coach 13,301 3,350 3,401
Girls’ Head Spring Track Coach 6,213 | 6,306 6,401
Girls Assistant Spring Track Coadh 3,301 3350|3401
Gr. 7/8 Girls Head Spring Track Coach 3,301 3,350 3,401
Girls’ Head Winter Track Coach 4,275 4,339 4,404
Head Golf Coach 4275 4,339 2,404
Head Baseball Coach 6,213 6306 | 6401
Assistant Baseball Coach 3,301 3,350 3,401
Assistant Baseball Coach 3,301 3,350 3,401
Boyw’ Head Cross Country Coach 4,661 4,731 4,802
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Girls’ Head Cross Country Coach 4,661 4,731 4,802
Gr. 7/8 Head Cross Country Coach (Boys & Girls) | 3,301 3,350 3,401
Gr. 7/8 Head Baseball Coach 3,301 3,350 3,401

1 Gr. 7/8 Assistant Baseball Coach 2721 | 2,762 Z803
Bays' Head Soccer Coach 6,213 6,306 6401
Boyw Asststant Soccer Coach 3301|3350 | 3401
Girls’ Head Socter Coach 6,213 6,306 6,401 |
Girls’ Asslstant Soccer Coach 3301 | 3,350 3,401
Gr. 7/8 Head Soccer Coach (Boys & Girls) 3,301 3,350 3,401
Gr. 7/8 Assistant Soccer Coach 2,721 2,762 2,803
Athletic Business Manager 6,213 6,306 6,401
Summer Weight Trainers 32.61/hr | 3310/hr | 33,60/hr
Welght Training Sponsors 32.61/hr | 33.10/hr | 33.607hr
AL Tntramarals {838 g51 | 864
Band Director 8164|8286 | 8410
Assistant Band Director 3,887 3,946 4,005
Band Front Advisor 2718|2759 | 800
Band Drlll Instractor 2,619 2,658 2,698
Band Camp Director 2,907 2,951 2,995
Assistant Band Capp Director 1,745 L7t | 1,798
Band Camp Front Advisor 1,747 1,773 1,800
Band Camp Drill instructor 1,594 1,719 1,745
Director-6 week Instramental Program 3128/hr | 3L75/hr | 32.23/kr
JROTC Advisor 2,619 2,658 2,698
JROTC Drill Team Instructor 2,619 2,658 2,698
Head Teacher-GOFECC 1,360 1,381 1,401
Head Teacher-Quarter Mile Lane 1,360 1,381 1,401
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1,360

Head Teacher - ExCEL 1,381 1,401
Head Teacher - BCHOES 1,360 {1,381 1,401
Head Nurse [2136  |2168 | 2200
Right-to-Know 6,012 6,102 6,194
Student Government - High Schaol 1,903 | L,932 1,961
Student Government - High Schoa) 1,903 1,932 1,961
12th Grade Advisor 3,065 3,111 3,158
12th Grade Advisor 3,065 3,111 3,158
11th Grade Advisor T2696  [2736 | 2777
11th Grade Advisor | 2,696 2,736 2,777
10th Grade Advisor 2,211 2,244 2;2‘77
10th Grade Advisor $ 2,211 2,244 2,277
9th Grade Advisor 2,211 2,244 2,277
9th Grade Advisor Z211 2,244 2,277
High School Honor Soclety Advisor 1635|1660 1,685
High School Honor Society Advisor 1,635 1,660 1,685
Drama Club Advisor 2,232 2,265 2,299
Director of Musical Productions 2,619 2,658 2,698
Bcho Advisbr ' 1,'903 1,932 1,961
Baconian Advisor . 3,886 3,945 4,004
Baconian Business Manager 2,696 2,736 2,777
Elementary Yearbook Advisors - Broad 11,036 1,052 1,068
Elementary Yearbook Advisors - Indian 520 527 535

Elementary Yearbook Advisors - Cherry 520 527 535

Elementary Yearbook Advisors - West 520 527 535

Elementary Yearbook Advisors - Buckshutem 520 527 835

Elementary Yearbook Advisors - QML 520 527 535
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Elementary Yearbook Advisors - GOFECC 520 527 535
High School Banker 2,486 2,523 2,561
High School AVA 1,903 1,932 1,961
Distributive Bd Coordinator 2,102 2,134 2,166
Office Co-op Coordiﬁal:or 2,102 2,134 2,166
HOSA Advisor 1,747 | 1,773 1,800
SADD Advisor 1,635 1,660 1,685
High School Gifted & Talented Coordinator 1,747 1,773 1,800
Elementary Gifted & Talented Coordinator 1,747 1,773 1,800
Elementary Gifted & Talenwi Coordinator 1,747 1,773 1,800
Scenery Advisor 1,066 1,082 1,098
Makeup Advisor 356 362 367
Costume Advisor 356 362 367
BHS Musical Choreographer 1,066 1,082 1,098
BHS Musical Vocal Pirector 1,066 1,082 1,098
Mock Triat Advisor 496 504 511
High School Select Choir Director 1,428 1,450 1471
All-City Select Choir Director 1,428 1,450 1,471
AD-City Select Band Director 1,428 1,450 1,471
All-City Select String Ensemble Director 1,428 1,450 1,471
Elementary Honor Society Advisors - Broad 1,036 1,052 1,068
Elementary Honor Society Advisors - Indian 520 527 535
Elementary Honor Society Advisors - Cherry 520 527 535
Flementary Honor Sociaty Advisors ~ West 520 527 535
Elementary Honor Society Advisars ~ 520 527 535
Buckshutem

Elementary Honor Society Advisors - QML 520 5 2f 535
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Elementary Student Government Advisors - 1,036 1,052 1,068
Broad
Elementary Student Government Advisors - 520 527 535
Indian
Elementary Student Government Advisors - 520 527 535
Cherry )
Elementary Student Government Advisors - West | 520 527 535
Elementary Student Government Advisors - 520 527 535
Buckshutem
Elementary Smdent Government Advisors ~ QML { 520 527 535
Elementary Grade 8 Advisors - Broad 1,036 1,052 1,068
Elemenitary Grade 8 Advisors - Indian 520 527 535
Elementary Grade 8 Advisors - Cherry 520 527 535

1 Elementary Grade 8 Advisors - West 520 527 535
Elementary Grade 8 Advisors - Buckshutem 520 527 535
Elementary Grade 8 Advisors - QML 520 527 535 -
Science Fair Advisors - BHS 1,036 1,052 1,068
Science Fair Advisors - Broad 1,036 1,052 1,068
Science Fair Advisors - Indian 520 527 535
Science Pair Advisors - Cherry 520 527 535
Science Fair Advisors - West 520 527 535
Science Fair Advisors - Buckshutem 520 527 535
Science Fair Advisors - QML 520 527 535
Science Fair Advisors - ExCEL 520 527 535
Latin American Club 520 527 535
Leo Club 520 527 535
African American Club 520 527 535
Double Dutch 520 527 535
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Environmental Club 520 527 535
Peer Mediation 555 564 572
PBSIS Coach (1 per building) 508 515 523
Interact Rotary 1,875 1,875 1,875




TABLE |
BRIDGETON BOARD OF EDUCATION/BEA
TEACHERS
2015-2016

Step | BA | BA+30 | MA | MA#30 | DOC | Trainer ] Schodlto
Career
0 |28,600 | 45,300 | 50,100 | SLO00 | 52500 | 54000 | 60,750
1 | 49,314 | 50,012 | 50,814 | 51714 | 53,214 | 54714 | 61643
2 |49,334] 50,034 | 50,834 | 51,73¢ | 53,234 | 54734 | 61668
3 | 50459 | 51,155 | 51959 | 52,859 | 54350 | 55850 | 63,074
4 |5L559 | 52,259 | 53089 | 53959 | 55450 | 56950 | 6448
5 (52,709 | 53409 | 54200 | 55100 | 56600 | 58109 | 65886
& |53,059 | 54659 | 55459 | 56,359 | 57,859 | 59359 | 67,449
7 | 55159 | 55850 | 56,659 | 57,559 | 59,059 | 60550 | 68,049
8 |56329] 57,029 | 57829 | 5872 | 60,229 | 61,729 | 70811 |
9 | 57,289 | 57,989 | 58,789 | 59,689 | 61,189 | 62,689 | 71,611
10 | 59,589 | 60,269 | 61080 | 64,989 | 63489 | 64989 | 74486
11 |6z044 | 6274 | 63548 | Gidde | 65044 | G | 7755
12 | 64444 | 65,144 | 65944 | 6684 | 68,344 | 69544 | 80,555
13 | 67,489 | 68,189 { 68,989 69,889 71,389 72889 1 84,361
14 [ 70,489 | 71,189 | 71989 | 72889 | 74389 | 75869 | 88111
15 | 73,489 | 74189 | 74989 | 75880 | 77,389 | 78869 | 91861
16 | 77,064 | 77,764 | 78564 | 7946 | 80,964 | B2,464 | 96,330




BRIDGETON BOARD OF EDUCATION/BEA

TABLE 1A

TEACHERS
2016-2017

Step BA | BA+30 [ MA | MA®30 | DOC |Traimer] School

.Caf:er
0 | 49,000 | 49,700 | 50,500 | 51,400 | 52,900 | 54400 | 61,250
1 | 49500 | 50,260 | 5L,000 | 51,900 | 53400 | 54,900 | 61875
2 49,760 | 50460 | 51260 | 52,160 | 53,660 | 55,160 | 62,200
3 50,885 | 51,585 | 52,385 | 53285 | 54785 | 56285 | 63,608
4 51,985 | 52,685 | 53485 | 54385 | 55885 | 57,385 | 64,981
5 | 53,135 | 53,835 | 54635 | 55535 | 57,035 | SA535 | 664l
6 54385 | 55,085 | 55885 | 56,785 | 58,285 | 59,785 | 67,981
7 | 55585 | 56285 | 57,085 | 57,985 | 59,485 | 60,985 | 69,481
B 56,755 | 57455 | 58255 | 89,155 | 60,655 | 6,155 | 70,944
9 57,715 | 58415 | 59,215 | 60,115 | 6L615 | 63,115 | 72.144
10 | 60,015 | 60,715 | 61515 | 62415 | 63915 | 65415 | 7501
11 | 62470 | 63170 | 63970 | 64870 | 66370 | 67570 | 78,088
12 | 64870 | 65570 | 66370 | 67,270, | 68770 | 70,270 | 81088
13 | 67915 | 68615 | 69,415 | 70,315 | 7.,815 | 73.315 | 84894
14 [ 70915 | 71615 | 72415 | 73315 | 74815 | 76315 | 86,644
15| 73915 | 74615 | 75415 | 76318 | 778LE 79,315 | 92,394
16 | 77490 | 78,190 | 78990 | 79,890 | 81390 | 82890 | 96,863
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BRIDGETON BOARD OF EDUCATION/BEA

TABLEIB

2017-2018

Step BA | BA+80 | MA | MA#30 | DOC |Trainer| School
Carees

5 | 49300 | 50,000 | 50,800 | 5L700 | 53,200 | 54,700 | 61,65

1| 45,800 | 50,500 | 5L,300 | 52,200 | 53700 | 55,200 | 62,250

2 | 50,270 | 50,970 | 51770 | 52670 | 54170 | 55670 | 62838

3 | 51327 | 52007 82827 | 53,727 | B5.227 | 56727 | 64,159
& | Szaz7 | 83127 | 53027 | 54837 | 56327 | 57,827 | 65534

5| 53577 | 54277 | 55077 | 55977 | 57477 | 58,977 | 66,971

& | 54827 | 55527 | 56327 | 57227 | 58727 | 60,227 | 66,534
7 | 56,827 | 56,727 | 57527 | 58427 { 59,927 | 61427 | 70,034

8 | 87,497 | 57,897 | 58,697 | 59,597 | 61,097 | 62,597 | 71,49

9 | 58157 | 56,857 | 59,657 | 60,557 | 62,057 | 63,557 | 72,696

10 | 60457 | 61,157 | 61,957 | 62,857 | 64357 | 65857 | 75,571
1| 62912 | 63612 | 64412 | 65312 | 66812 | 68312 | 78,640
12 65,312 ' 66,012 | 66812 | 67,712 | 69,212 | 70,712 | 81,640
13 | 68357 | 69,057 | 69,857 | 70,757 | 72257 | 73,757 | 85446
14 71,357 -| 72,057 | 72,857 | 73757 | 75257 | 76,757 | 89,196
15| 74357 | 75,057 | 75.857 | 76757 | 78257 | 79,757 | 92,946
16 | 7793z | 78632 | 79432 | 80,332 | 81,832 | 83,332 | 97,415
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TABLE 11
BRIDGETON BOARD OF EDUCATION/BEA

FACILITATOR
2015-2016
Step BA BA+30 MA MA+30 Doc

i 53,460 54,230 55,110 56,100 57,750
1 54245 | 55015 | 55895 | 56885 | 58535
Z 54267 | 55037 | 55917 | 56507 | 58557
3 55505 | 56275 | 57,155 | 58,145 | 59,795
4 56715 | 57485 | 58,365 | 59,355 | 61005
5 57980 | 58750 | 59,630 | 60,620 | 62270
6 59,355 60,125 61,005 61,995 63,645
7 60,675 | 61445 | 62,325 | 63,315 | 64,965
B 61962 | 62732 | 63612 | 64602 | 66252
9 63,018 63,788 64,668 65,658 67,308
10 65548 | 66318 | 67,198 | 66,188 | 69,838
i1 68,248 | 69,018 | 69,898 | 70,888 | 72538
12 70,888 | 71658 | 72538 | 73528 | 75178
13 74,238 75,008 75,888 76,878 78,528
14 77538 | 78308 | 79,188 | 80,178 | 81828
15 BO,B38 | 81608 | 82488 | 63478 | 85128
16.- 84770 | 85540 | 86,420 | 87,410 | 89,060
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; TABLE f1A
BRIDGETON BOARD OF EDUCATION/BEA

FACILITATOR
2016-2017
Step BA BA+30 MA MA+30 Doc
0 53,900 54,670 55,550 56,540 58,190
1 54,450 55,220 56,100 57,090 58,740
2 54,736 55506 | 56386 | 57,376 59,026
3 55974 | 56744 | 57,624 58,614 60,264
4 57,184 57,954 | 58,834 59,824 | 61,474
5 58,449 59,219 60,699 61,089 62,739
6 59,824 | 60594 | 61,474 | 62,464 | 64114
7 61,144 | 61914 | 62,794 | 63784 | 65434
8 62,431 63,201 | 64,08t 65071 | 66,721
9 63487 | 64257 | 65137 66,127 | 67,777
10 66,017 1 66,787 | 67,667 68,657 | 70,307
11 68,717 69487 | 70,367 71,357 73,007
12 71,357 72127 | 73,007 73,997 75,647
13 74,707 75477 | 76,357 77,347 | 78997
14 78,007 78777 | 79,657 80,647 | 82,297
15 81,307 82077 | 82957 83,947 | 85,597
16 85,239 86,009 | 86,889 87,879 89,529




TABLE I'B
BRIDGETON BOARD OF EDUCATION/BEA

FACILITATOR
2017-2018
Step BA BA+30 MA MA+30 Doc
0 54230 | 55000 | 55880 | 56870 | 58520
1 54780 | 55550 | 56430 | 57420 | 59,070
2 55297 | 56067 | 56947 | 57937 | 59587
3 56460 | 57,230 | 58,110 | 59,100 | 60750
2 57,670 | 58440 | 59320 | 60,310 | 61960
5 58,935 59,705 | 60,585 5 61,575 63,225
6 60310 | 61080 | 61960 | 62,950 | 64600
7 61,630 | 62400 | 63280 | 64270 | 65920
8 62917 | 63687 | 64,567 | 65557 | &7.207
g 83973 | 64743 | 65623 | 66613 | 68.263
10 66,503 | 67,273 | 68153 | 69,143 | 70,793
11 | 69,203 | 69,973 | 70,853 | 71643 | 73453
12 71,843 72,613 73,493 | 74,483 76,133
13 75193 | 75963 | 76843 | 77833 | 79483
14 78493 | 79,263 | 80,143 | 81133 | 82763
15 81,793 | 82563 | 83,443 | 84433 | 86,083
16 85,725 | B6495 | 87,375 | 88,365 | 90,015
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TABLE ITI
BRIDGETON BOARD OF EDUCATION /BEA

OFFICE PERSONNEL
2015-2016
Step 10 Mo. 12 Mo. Booklteepet Office Translator
Secretary | Secretary Manager

1 24,200 29,040 29,540 29740 | 32,040
2 24,350 29,220 29,720 29920 | 32,220
3 24,650 29,580 30,080 30,280 | 32,580
4 24850 | 29,820 30,320 30,520 | 32,820
5 25350 | 30,420 30,920 31,120 | 33,420
6 25,750 30,900 | 31,400 31,600 ' 33,900
37 26,350 31,620 32,120 32320 | 34,620
B 26,850 32,220 32,720 32,920 | 35220
9 27,350 32820 | 33320 33,520 | 35820
10 28350 | 34,020 34,520 34,720 37,020
11 29,350 35,220 35,720 35920 | 38,220
12 30,350 36,420 36,920 37,120 | 39,420
13 31,200 | 37,440 37,940 | 38,140 | 40,440
12 32,950 39,540 40,040 40,240 | 42,540
15 35,620 2744 | 3244 43,444 | 45,744
16 37,720 45,264 45,764 45964 | 48,264
17 38,500 46,200 46,700 46,900 | 49,200




TABLE A
BRIDGETON BOARD OF EDUCATION/BEA

OFFICE PERSONNEL
2016-2017
Step 10 Mo, 12 Mo, Bookkeeper Office | Translator
Secretary | Secretary Manager
i 24,419 29303 | 29,803 30,003 | 32,303
2 24,569 29,483 29,983 30,183 32,483
3 24,869 29,843 30,343 30,543 32,843 |
4 25,069 30,083 30,583 30,783 | 33,083
5 25,569 30,683 31,183 31,383 | 33,683
3 25,369 31,163 31,663 31,863 | 34,163
7 26,569 31,863 32383 | 32,583 | 34,863
8 27,069 32,483 32,963 3383 | 35483
9 27,569 33,083 33,583 33,783 | 36,083
10 28,569 34,283 34,783 34983 | 37,283
11 29,569 35,483 35,983 36,183 | 38,463
12 30,569 36,683 37,183 37,383 | 39,683
13 - 31,419 37,703 38,203 38403 | 40,703
14 33,169 39,503 46,303 40,503 | 42,803
15 35,839 43,007 43,507 43,707 | 46,007
16 37,939 45,527 46,027 46,227 | 48,527
17 38,719 46,363 46,963 47,163 | 49,463
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TABLE IIB
BRIDGETON BOARD OF EDUCATION/BEA

OFFICE PERSONNEL
2017-2018
Step 10 Mo. 12 Mo. Bookkeeper Office | Translator
Secretary | Secretary Manager
1 24648 | 29573 30,673 30273 | 32573
2 24,794 29,753 30,253 30,453 | 32,753
3 25,094 30,113 30,613 30,813 33,113
4 25,294 30,353 30,853 31,053 33,353
' 5 25,794 30,953 31,453 31,653 33,953
6 28,194 31,433 31,933 32,133 34,433
7 26,794 32,153 32,653 32,853 35,153
B 27,294 32,753 33,253 33,453 35,753
9 27,794 33,353 33,853 34,053 36,353
10 28,794 34,553 35,053 35,253 37,553
11 29,794 35,753 36,253 36,453 38,753
12 30,794 36,953 37,453 37,653 39,953
13 31,644 37,973 38,473 38,673 40,973
14 33,394 40,073 40,573 40,773 43,073
15 36,064 43,277 43,777 43,977 46277
16 38,164 45,797 46,297 46,497 48,797
17 38,944 46,733 47,233 47,433 49,733




TABLE IV

SALARY GUIDE FOR CAFETERIA PERSONNEL

2014-2015
RegularRate Cooks
$20.04 $21.04
2015-2016
Years Regular Rate Looks
1-10 yrs +$0.10 +$0.10
11-15 yrs +$0.30 +$0.30
16 + yrs + $0.50 +$0.50
Servers/Banquet $20.04 Coolts/Banquets
TABLE IVA
SALARY GUIDE FOR CAFETERIA PERSONNEL
2016-2017
1-10 yrs +$0.10 +$0.10
11-15 yrs +$0.30 +$0.30
16 + yrs +$0.50 + $0.50
Servers/Banquet $20.04 Cooks/Banquets
TABLE IVB
SALARY GUIDE FOR CAFETERIA PERSONNEL
2017-2018
Years Regular Rate Cools
1-10 yrs +5$0.10 +$0.10
11-15 yrs +$0.30 +$0.30
16 + yrs +$0.50 + $0.50
Servers/Banguet $20.04 Cooks/Bapquets
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TABLEYV
BRIDGETON BOARD OF EDUCATION/BEA

ExCEL
2015-2016
Step. BA B30 | WA | MA¥30 | Docorate
0 60750 | 61625 | 62625 | 63750 | 65635
1 61643 | 62518 | 63518 | 64683 | 6€5ig
2 61,668 62543 | 63543 | 64,668 | 66543
3 63074 | 63880 | 64549 | 6a074 67,349
4 64449 | 65324 | 66374 67449 | 69324
5 65886 | 66761 | 67,761 | 68,886 170,761
5 67445 | 68,324 | 69326 | 70448 | 72374
7 68,949 | 69824 | 70624 | 71049 | 73534
8 70411 | 71286 | 72286 | 73411 | 75386
9 70,611 | 72486 | 73486 | 74611 | 76,488
10 74486 | 75361 | 76361 | 77486 | 79361
1 [ 77855 | 78480 | 79430 | 8055 | 52430
12 80,555 | 81430 | 82,430 | 3,555 | 85430
13 84361 | 85236 | 86236 | 67361 | 89,236
14 88,111 | 88986 | 89,986 | 91,111 | 92,986
15 91861 | 92736 | 93736 | Sigel | 9573
16 96,330 97,205 98,205 99,330 | 101,205




TABLEVA
BRIDGETON BOARD OF EDUCATION/BEA

ExCEL
2016-2017
Step BA BA+30 MA MA+30 | Doctorate
0 61,250 | 62125 | 63,125 | 64,250 | 6125
1 61875 | 62750 | 63,750 | 64,875 66,750
2 62200 | 63075 | 64075 | €5200 | 67,075
3 63,606 | 64481 | 65481 | 66606 | 68,461
4 64,981 65856 | 66856 | 67,981 | 69,856
5 66419 | 67294 | 68294 | 69419 | 71,394
3 67981 | 6856 | o856 | 70981 | 7EBEe
7 69,481 70,356 71,356 72,481 74,356
8 70,944 71,819 72,819 73944 | 75819
9 72,144 73619 | 74018 | 75144 | 77019
10 75,019 7589 | 76894 | 78,019 | 75,894
11 78,088 78963 | 79,963 | 81,088 | 82983
12 81,088 81,963 82,963 84,088 85,963
13 84,894 85,769 86,769 87,894 89,769
14 88,644 | 89519 | 90513 | 91,644 | 93519
15 92394 | 93269 | 94263 | 95394 | 97289
B 16 | 96863 | 97738 98,738 | 99,863 | 101,738
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TABLEVB
BRIDGETON BOARD OF EDUCATION/BEA

2017-2018
Step BA BA+30 MA MA+30 | Doctorate
0 61625 | 62500 | 63500 | 84625 | 66500
1 62,250 | 63125 | 64125 | 65250 | 67125
2 62838 | 63713 | 64713 | 65838 | &
3 64159 | 65034 | 66,034 | 67150 | €9,034
z 65534 | 66409 | 67,409 | 68534 | 70,400
5 66,971 67,846 68,846 69,971 71,846
3 68534 | 63409 | 70409 | 71534 | 73409
7 70,034 | 70909 | 71909 | 73,086 | 74909
8 71,496 72,371 73,371 74,496 76,371
9 72696 | 73571 | 74571 | 75,696 | 77571
10 75571 | 76446 | 77446 | 78571 | 80446
11 78640 | 79515 | 80515 | 81,640 | 83515
12 BL640 | 82515 | 83515 | 84,640 | B651F
13 85446 | 86321 | 87321 | 86,446 | 90,321
14 89196 | 90071 | 91,071 | 92,196 | 94,071
15 92946 | 93821 | 94821 | 95946 | 97821
16 97415 | 96290 | 99,290 | 100,415 | 102,290




TABLE V1
BRIDGETON BOARD OF EDUCATION/BEA

High School ExCEL
2015-2016
Step BA BA+30 MA MA+30 | Doctorate
0 58,320 59,160 | 60,120 61,200 63,000
1 59177 | 60,017 | 60977 62,057 633857
2 59,201 60,041 61,001 62,081 63,881
3 60,551 61,391 62,351 63,431 65,231
4 61,871 62,711 63,671 64,751 66,551
5 63,251 64,091 65,051 66,131 67,931
6 64.751 65,591 66,551 | 67,631 69,431
7 66,191 67,031 67,991 69,071 70,871
8 67,595 68,435 69,395 70,475 72,275
9 68,747 69,587 | 70,547 71,627 73,427
10 71507 | 72347 | 73307 | 74387 | 76137
11 74,453 75,293 76,253 77,333 79,133
12 77,333 78,173 79,133 80,213 82,013
13 80,987 81,827 82,787 83,867 85,667
14 84,587 85,427 86,387 87467 89,267
15 88,187 89,027 89,987 91,067 | 92,867
16 92,477 93,317 94,277 95,357 97,157
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TABLE VIA
BRIDGETON BOARD OF EDUCATION /BEA

High School ExCEL
2016-2017
Step BA BA+30 MA MA+30 | Doctorate
0 58800 | 59,640 | 60600 | 61,680 | 63.480
1 59,400 60,240 | 61,200 | 62,280 64,080
2 59,712 60,552 61,512 62,592 64,392
3 61062 | 61902 | 62862 | 63042 | 6574z
s 62,382 | 63222 | 64182 | 65262 | 67,062
5 63,762 | 64602 | 65562 | 66642 | 68.442
6 65262 | 66102 | 67062 | e84z | 69,942
7 66,702 | 67,542 | 68502 | 69582 | 71.362
8 68,106 | 68946 | 69,906 | 70,86 | 72706
9 69,258 | 70,098 | 71058 | 72,138 | 73.938
10 72018 | 72,858 | 73818 | 74,898 | 76,698
11 74964 | 75804 | 76764 | 77,844 | 79,644
12 | 77846 | 76484 | 79644 | @072 | 62538
i3 81498 | 82338 | 83298 | 84,378 | 86178
14 85098 | 85938 | 86898 | 87,978 | 89,778
is 88,698 | 89,538 | 90,498 | 91,578 | 93,378
16 92,988 | 93,828 | 94788 | 95,868 | 97,868




TABLE VIB
BRIDGETON BOARD OF EDUCATION/BEA

High School ExCEL
2017-2018
Step BA BA+30 MA MA+30 | Doctorate
0 59,160 60,000 60,960 62,040 63,840
1 59,760 | 60,600 | 61560 | 62,640 | 64440 |
z 60,324 | 61164 | 62,124 | 63,204 | 85004
3 61592 | 62432 | 63392 | 64472 | 66272
3 62912 | 63752 | 6471z | @797 | 7592
5 64,292 65,132 66,092 67,172 68,972
6 65792 | 66632 | 67592 | 68,672 | 70472
7 67.232 | 68072 | 69,032 | 7011z | 7Lz
8 68,636 | 69476 | 70436 | 71516 | 73316
9 69,788 | 70,628 71,588 72,668 74,468
10 72548 | 73388 | 74348 | 75428 | 77.228
11 75494 | 76334 | 77,29¢ | 78,374 | BO174
12 78374 | 79214 | 80,174 | BL254 | 83,054
13 82,028 | 82868 | 83,828 | B4908 | 86,708
14 B5,628 | 86468 | 87,428 | B8508 | 90,308
15 89,228 | 90068 | 91,028 | 92,108 | 53908
16 93518 | 94358 | 95318 | 96398 | 96,198
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TABLE V11

BRIDGETON BOARD OF EDUCATION/BEA

Psychologists, Social Workers, L.D.T.C.
2015-2016

Step BA BA+30 MA MA+30 MA+60 | Doctorate
1 53,385 54,235 | 55785 | 56,735 57885 | 59535
) 54415 | 55165 | 56,815 57,755 58215 | 60,565
3 56,012 56,762 58,412 59,362 60,512 62,162
4 57,482 58,232 59,882 60,832 61,982 63,632
5 59,182 59,932 | 61582 | 62532 63,682 | 65332
6 60,803 | 61603 | 63,303 | 64303 | 65503 | 67203
7 62,399 63,199 | 64899 | 65,899 67,099 | 68,799
B8 63,950 64,750 66450 | 67,450 68,650 | 70,350
9 65,553 66,353 68,053 69,053 70,253 71,953
10 67,304 | 68,104 | 69,804 | 70,804 72,004 | 73,704
11 69,194 70019 | 71,744 | 72,769 73994 | 75719
12 71,000 71,830 | 73560 | 74590 75,820 | 77,550
13 72,670 | 73,510 | 75250 | 76290 | 77,330 | 79,270
14 74,602 75452 77,202 78,252 79,502 81,252
15 76,468 77,368 | 79,168 | 80,268 81,568 | 83,358
16 78,619 79544 | B1,369 | 82494 | 83819 | 85644




TABLE VIIA

BRIDGETON BOARD QF EDUCATION/BEA

Psychologists, Social Workers, L.D.T.C.

2016-2017
Step BA BA+30 MA MA+30 | MA+60 | Doctorats
T 53873 | 54623 | 56273 | 57223 | 58373 | 60,023
2 54903 | 55653 | 57,308 | 58253 | 59,403 | 61053
3 56,500 |°57,250 | 58900 | 59850 | 64000 | 62,650
4 57970 | 58720 | 60,370 | 61320 | 62470 | 64120
5 59670 | 60420 | 62070 | 63020 | 64170 | 85820
6 61291 | 62091 | 63791 | 64791 | 65991 | 67,691
7 62,887 63,687 65,387 66,387 67,587 69,287
8 64,438 65,238 66,938 67,938 69,138 70,838
9 66041 | 66841 | 68541 | 69541 | 70741 | 75441
10 67,792 | 68592 | 70262 | 71292 | 72492 | 74192
11 69682 | 70,507 | 72232 | 73257 | 74482 | 76207
1z 71488 | 72318 | 74048 | 75078 | 76308 | 78038
13 73158 | 73998 | 75738 | 76,778 | 78018 | 79758
12 75090 | 75940 | 77,696 | 78740 | 79990 | BL740
15 76956 | 77,856 | 79,656 | 80,756 | 82,056 | 83,856
16 75107 | 80032 | 81857 | 82982 | 84307 | 86,132




TABLE VIB

BRIDGETON BOARD OF EDUCATION/BEA

Psychologists, Social Workers, LD.T.C.

2017-2018

Step BA BA+30 MA MA+30 MA+60 | Doctorate
1 54,426 55,176 56,826 57,776 58,926 60,576
2 55,456 56,206 | 57,856 | 58,806 59,956 | 61,605
3 57,053 57803 | 59,453 | 60,403 61,553 | 63,203
4 58,523 | 53,273 | 60923 | 61873 | 63023 | 64673
5 60,223 60,973 | 62623 | 63,573 64,723 | 66,373
6 61,844 | 62644 | 64,344 | 65344 | 66544 | 68244
7 63,440 64240 65,940 | 66940 | 68,140 69,840
8 64991 | 65791 | 67491 | 68491 | 69,691 | 71,391
9 66,594 67,394 69,094 70,094 71,294 72,994
10 68,345 63,145 | 70,845 71,845 73,045 74,745
11 70,235 71,060 | 72785 | 73,810 75,035 76,760
12 72,041 72871 | 74601 | 75,631 76,861 | 78,591
13 73,711 74551 | 76291 | 77,331 | 78571 | 80,311
14 75,643 76493 | 78,243 79,293 80543 | 82,293
15 77,509 78,409 | 80209 | 81,309 82,609 | 84,409
16 79660 | 80,585 | 82410 | 83,535 84,860 86,685




